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1.
GENERAL PRINCIPLES

1.1
Distinction between recognition and accreditation
The outcome of a process that seeks to ascertain the extent of equivalence of the learning with Northumbria's provision can be recognition or accreditation. Both processes must use the established standards and criteria for making judgements laid down by the University.

The outcome of recognition of learning is where no credit points are awarded but equivalence is established against the modularised Northumbria credit framework.

The outcome of accreditation of learning is the award of credit points stipulating level and number of credits.

1.2 Distinction between APL, APEL, and AWBL 

APL and APEL is establishing equivalence of learning which has already taken place, it is therefore retrospective. 

AWBL involves establishing equivalence of current learning.

1.3 
Accreditation as it applies to student progression

Accreditation of prior (experiential) learning can be applied as:

Entry to a programme where the applicant has alternative qualifications to the approved entry requirements of the programme.  An approved tariff
 or individual APL for claims not included in the tariff or APEL can be used to accredit prior learning.  These processes are the responsibility of the Admissions Tutor and Programme Leader/ Programme Director. The outcome is that is no credit points are assigned but the value of the prior learning is recognised. The student will then take the full diet of study.

Advanced entry to a programme is where the student is exempt from an academic level or levels and commences the programme at a different point (for example at year 2 or 3 of a programme) to the rest of the cohort. The student then progresses within the programme as though they had taken the full diet of learning. The outcome is that no credit points are assigned but the value of the prior learning is recognised. 

Exemption from modules of a programme which permits prior learning equivalent to specific modules on the programme to be accepted as though a full diet of learning had been taken. 

2.
Accreditation of Prior (Certificated) Learning (APL) 

2.1 
APL Definition

Recognition of relevant prior learning for which credit has already been awarded either via credit points or a recognised award.

2.2 
APL Principles 

2.2.1 
Time frame

APL can apply to prior learning which has taken place within a five year period from the date the learning which is to be recognised was achieved and the start date of the programme of study to which the APL applies.

2.2.2 
Application of APL

i) APL can be used for Entry, Advanced Entry or Exemption

ii) APL for entry to a programme is managed by the admissions tutor in line with the agreed admissions policy for the programme within the parameters of these guidelines.

iii) Prior learning can be recognised across more than one level within the University's academic structure of programmes of study but must not exceed the amount stated in 2.2.3.

iv) APL will not be used in any calculation of classification or distinction.

2.2.3 
Maximum amount of accreditation

 A minimum of 60 credits of current learning is required. 

2.3
Procedures for APL

2.3.1
The procedure of accreditation: 

i) The prior learning is specified in terms that are equivalent to the University's current system for establishing the value of learning.

ii) To create a tariff or where no approved tariff exists, a mapping exercise must be carried out using the University's APL mapping pro forma. 

iii) Mapping must clearly demonstrate how equivalence has been calculated using the criteria of:

· the time taken, expressed as notional student workload   

  
and 

· level of academic difficulty mapped against the National Qualifications Framework Level Descriptors.

iv) Exemptions from the procedure to meet the requirements of professional and statutory bodies (PSBs) are possible if written evidence is provided at the time of validation.
v) APL can be specific; i.e. must map directly onto the relevant learning outcomes of the programme and/or modules.

vi) APL can be generic i.e. equates with the learning derived within the general content/philosophy/transferable skills of the programme at a stated level. 

2.4
Quality Assurance Processes

2.4.1 Approval 

i) Maximum amounts of accreditation specified in 2.2.3 must not be exceeded.

ii) Processes for APL should be included in the programme specification and approved as an integral part of the programme of study at validation.

iii) Where alternative entry qualifications of more than 60 credits are to be introduced after validation of the programme to which they apply it must be approved by SLT (or by SLT subcommittee on behalf of SLT). 

iv) Where alternative entry qualifications of up to 60 credits are to be introduced after validation of the programme, the Programme Leader or Programme Director in consultation with the relevant module tutor(s) may agree that APL can be applied. The process must be recorded in the student's file.

2.4.2
Recording

APL must be recorded in the student’s Progress File and on relevant administrative systems.

2.4.3
Review

APL should be included in Annual Review in terms of:

· numbers of students accredited with prior learning in each cohort and purpose of accreditation 

· amount(s) and level(s) of accreditation stated as credit points (recognised and/or awarded)

· progression of students noting any significant comparisons with their student cohort

· review of APL trends and intended developments

· comments / recommendations from External Examiner(s) PSB/ Commissioners

· the quality of the process

· identification of good practice.

1. Accreditation of Prior Experiential Learning (APEL)

3.1
APEL Definition

The award of credit for relevant prior learning gained from experience for which no credit has already been awarded either via credit points or a recognised award.

3.2
APEL Principles

3.2.1 Time frame

There is no specified time for the experience from which the learning derives. However, evidence of learning from that experience must be current.  The learning must be shown to be ongoing and where necessary up dated/applied within a maximum period of five years of the start date of the programme of study to which the APEL applies.

3.2.2
Application of APEL

i) APEL can be used for Entry or Advanced Entry or the award of credit.

ii) Prior experiential learning can be accredited across more than one level within the University's academic structure of programmes of study but must not exceed the amount stated in 3.2.3.

iii) APEL can be used in the calculation of classification and distinction if it has been given a percentage mark.

iv) The learning must be demonstrated with a body of evidence that is assessed against agreed learning outcomes.

3.2.3
Maximum amount of accreditation

University awards of 60 credits may have 50% of the award as APEL.  A minimum of 60 credits of current learning is required for other awards. 
3.3
Procedures for APEL

3.3.1
The procedure of accreditation

i) The prior experiential learning is specified in terms that are equivalent to the University's current system for establishing the value of learning.

ii) The claimant must make the APEL claim at the outset of the programme /semester in which the APEL is to apply.

iii) The claimant and the relevant Programme Leader/ Module Tutor(s) should negotiate the learning outcomes of the prior experience.  Often there will be a learning contract created and support given to the claimant in the selection of appropriate evidence.

iv) Evidence of learning gained through experience must be submitted by the claimant to the relevant Admissions Tutor, Programme Director or Programme Leader.

v) Evidence must be in a form that demonstrates equivalence, in University terms, to level of academic difficulty and achievement of learning outcomes.

vi) Evidence may take the form of a portfolio, other written work, a presentation by the claimant, or a combination of these. 

vii) In all cases there must be assessment of the evidence against specified criteria and a record of the basis upon which the accreditation was based.

viii) The learning outcomes that have been successfully achieved must be mapped against those of the programme for which APEL is being claimed.

ix) APEL can be specific i.e. can map directly onto the relevant learning outcomes of the programme and/or modules.

x) APEL can be generic i.e. equates with the learning derived within the general content/philosophy/transferable skills of the programme at a stated level. 

3.3
Quality Assurance Processes 

3.3.1
Approval

i) Maximum amounts of accreditation specified in 3.2.3 must not be exceeded.

ii) Processes for APEL should be included in the programme specification and approved as an integral part of the programme of study by SLT (or by SLT subcommittee on behalf of SLT).

iii) The programme specification should state (where APEL is to be included) that accreditation is based upon: achievement of specified learning outcomes and assessment of evidence of the experiential learning.

iv) The process must be recorded on the APEL pro forma and kept in the student's file.

3.3.2 Moderation of assessment

APEL must include processes for internal moderation and external scrutiny.

3.3.3 Recording

APEL must be recorded in the student’s Progress File and on relevant administrative systems.

3.3.4
Review

APEL should be included in Annual Review in terms of:

· numbers of students accredited with prior experiential learning in each cohort and purpose of accreditation as set out in 

· amount(s) and level(s) of accreditation stated as credit points (recognised and/or awarded)

· progression of students noting any significant comparisons with their student cohort

· review of APEL trends and intended developments

· comments / recommendations from External Examiner(s) PSB/ Commissioners

· the quality of the process

· identification of good practice.

4 Accreditation of Work-based Learning (AWBL)

4.1 
AWBL Definition

Accreditation of current learning gained for work, at work and through work for which no credit has already been awarded either via credit points or a recognised award. 

4.2
Distinction between AWBL and Placement Learning

4.2.1
AWBL

AWBL is undertaken as part time study by students in employment.

i) The learning is specifically work related.  It normally will have a professional/employment skills based focus designed to meet requirements of stakeholders and changing policy and economic contexts. 

ii) Learning outcomes are written relevant to the needs of the work place and the individual learner and appropriate to the level of credit awarded. 

4.2.2 Placement Learning

i) Placement learning is designed to meet the learning outcomes of a University and/or professional award. 

ii) Learning outcomes for placement learning are written as an integral part of the academic programme of study and may have prescribed professional standards/ competencies.

4.3 
AWBL Principles

4.3.1
Current learning

i) The work based learning must have University approval and be structured with specific learning outcomes, which are assessed.

ii) The learning may be designed with a specific focus to meet requirements of stakeholders or for unique and potentially individual learning needs that are not otherwise met.  This form of accreditation leads to the award of credit points and may lead to a University award (see 4.3.3).

iii) The learning may be the whole or part of a University award-bearing programme leading to a University and/or professional award.

4.3.2 
Time frame

The learning to be accredited must be current, that is, studied whilst registered/enrolled for the programme or module 

4.3.3 
Maximum amount of accreditation

i) The amount of credit will be approved at the validation event of the relevant work based learning programme.

ii) Work based learning of 60 credits or over should, wherever possible, lead to a University award.  

4.4
Procedures for AWBL

4.4.1
The procedure for accreditation

i) Approval will follow the University Programme and Module Approval Process. 

ii) Accredited work based learning should be defined within a programme specification and / or Module Descriptor. It therefore will conform to the outline structure of academic programmes in terms of:

· credit level and volume (consistent with the National Credit Framework)

· specific learning outcomes (consistent with the National Qualifications Framework) 

· notional student workload (which demonstrates the different mode of delivery)

· staff hours

· outline content (often expressed as themes or focus of learning)

· assessment

· progression to further study, where appropriate.

iii) The credit value of the learning will be confirmed at validation based upon the principles of: 

· Volume/ time taken (expressed as notional student workload and number of semesters)

· Level of academic difficulty (expressed in the University as learning outcomes)

· Achievement (expressed in the University through assessment).

4.4.2 Structure and organisation of the learning
To be accredited the work based learning must have a learning contract negotiated between the student/employee, the module tutor and where possible the employer (relevant work based person).

4.4.3
Assessment

i) Assessment will comply with the University Guidelines on Assessment 

ii) The marking / grading of assessment will be agreed at validation 

iii) Where marks are awarded they may contribute to the classification of the University award. 

4.5
Quality Assurance Processes

4.5.1
Quality management and enhancement

i) Accredited work based learning must always follow the policies and regulations laid down by the University for the quality assurance of its provision. These include:

· programme management

· assessment

· internal and external moderation

· review and evaluation

ii) Students participating in accredited work based learning will have their records entered onto a student system.

iii) Students must be either registered or enrolled and they will have the same rights and responsibilities as registered / enrolled University students.

4.5.2
Recording

Accredited work based learning must be recorded in the student's Progress File and on relevant administrative systems.

4.5.3 
Review

Accredited work based learning must conform to the requirements for Annual Review in terms of:

· numbers of students in each cohort, stating title of programme if integral to an award or Module code where credit only is being awarded 

· amount(s) and level(s) of accreditation stated as credit points progression of students noting any significant comparisons with their student cohort

· review of trends in the uptake of accredited work based learning and intended developments

· comments / recommendations from External Examiner(s) PSB/ Commissioners

· the quality of the process

· identification of good practice

5. GLOSSARY

Accreditation of prior experiential learning - APEL

The award of credit for relevant prior learning gained from experience for which no credit has already been awarded either via credit points or a recognised award

Accreditation of prior learning - APL

Recognition of relevant prior learning for which credit has already been awarded either via credit points or a recognised award.

Accreditation of work based learning - AWBL

Accreditation of current learning gained for work, at work and through work for which no credit has already been awarded either via credit points or a recognised award. 

Application of accreditation 

Accreditation can be applied as: 

Entry to a programme where the applicant has alternative qualifications to the approved entry requirements of the programme. An approved tariff, or individual APL for claims not included in the tariff, or APEL can be used to accredit prior learning. These processes are the responsibility of the Admissions Tutor and Programme Leader/ Programme Director. The outcome is that is no credit points are assigned but the value of the prior learning is recognised. The student will then take the full diet of study

Advanced entry to a programme is where the student is exempt from an academic level or levels and commences the programme at a different point (for example at year 2 or 3 of a programme) to the rest of the cohort. The student then progresses within the programme as though they had taken the full diet of learning. The outcome is that is no credit points are assigned but the value of the prior learning is recognised. 

Exemption from modules of a programme which permits prior learning to be accepted as though a full diet of learning had been taken. 
Current learning 

Learning gained, as a registered/enrolled student, from a programme of study or a module(s) which has (have) extant university approval. 

List of programme tariffs

A University approved/agreed list of external awards/qualifications, providing their level; volume of credit; whether specific against an agreed award(s) or general, which have been recognised via the APL process for the purposes of entry, advanced entry and/or exemption.

Prior learning

Learning gained by study and/or experience which precedes the period of registration/enrolment on a university approved programme of study or module(s). The outcome of the learning should be contemporary. 

Recognition

The outcome of a process which seeks to ascertain the extent of equivalence of the learning with Northumbria's provision can be recognition or accreditation. The outcome of recognition of learning is where no credit points are awarded but equivalence is established against the modularised Northumbria credit framework.

Tariff

Is the credit and level assigned (or recognised) via the APL process to an external qualification /award for the purposes of entry, advanced entry and/or exemption. The credit assigned may be specific or general.

Framework approved by the Committee for Quality Improvement and Academic Standards (which preceded University Learning and Teaching Committee) in July 2002, updated November 2004. 

� This applies to APL where programme teams develop an approved list of awards that are deemed equivalent to the entry criteria for the programme. 
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