The Interview Process
All candidates making a suitable application will be interviewed, usually in one of the partnership schools, by a teacher and the Group Manager. Where possible it will be a group interview, with other applicants. You will also have opportunities for 1:1 discussion. 

Preparation for the Interview 

1. Read the website and download all relevant information.
2. Visit a secondary school and spend time in the D&T department observing teachers and pupils. The reason for this is to be sure about your career choice. It's best to spend time in more than one school. Be aware that schools are different, each presenting their own challenges. 

3. Put a portfolio together. Use the examination specifications and National Curriculum in Design Technology to guide the selection. The interviewers want to see the range of your knowledge and understanding, and practical skills. Where possible bring artifacts/drawings. Where this is not feasible bring photographic evidence. 

4. Bring all your certificates of qualification. We have to verify that you have GCSE or its equivalent in English and mathematics at Grade C or above, and where you have completed the degree, the certificate. 

5. Bring photographic evidence of identity along with a valid passport or birth certificate. 
Candidates will always be interviewed and normally in a partnership school. The interview takes half a day. Normally it is a group interview. Candidates undertake a communication test (30 minutes), usually spend time with a class, and are interviewed in a group followed by a short solo interview. Suitability for a place will be supported by portfolio evidence (essential for Textiles and Strand 5 applicants), dissertation/project (all applicants, but essential for Food, and Health and Social Care specialists), references, and prior learning/life/work experiences, including skills in ICT. 

Selectivity is required and judged: the portfolio material should evidence the skills and knowledge needed to be successful in the chosen Strand. 

  

Suitability for teaching needs to be demonstrated at interview 
Knowledge and Skills - through portfolio supported by verbal presentation. 

An ability to communicate - through appropriate interactions with other candidates in the group interview, with the interviewers, and with the staff and pupils in the school. 

Enthusiasm - through portfolio, and personal interactions. 

Commitment to teaching and learning -  through demonstrating understanding and insights gained from visiting schools and observing practice. 

An awareness of current educational issues - through the web and reading the education inserts in the national broadsheet newspapers and the Times Educational Supplement. 

An awareness of the National Curriculum and Examination Syllabi - through following the Subject links in the website 
An understanding of the commitment needed in training - by realistic appraisal of the training workload set against any personal domestic considerations ensuring that if domestic support is needed to ensure success then it is forthcoming. 

An understanding of the need to address any knowledge and skills gaps - through audit and action planning. 

An open and enquiring mind - through interview and interpersonal interactions. 
