University of Northumbria at Newcastle

HEALTH POLICY

_________________________________________________________________

1. introduction

1.1 The state of health of an individual has implications for the quality of life of that person and, from the University's point of view, the effectiveness and efficiency of the individual in performing their tasks and responsibilities at work.

1.2 Good health can optimise alertness, energy levels, keenness, concentration, stamina, strength and memory, all of which have immeasurable benefits to the individual generally, and more measurably, to the University through performance at work.

1.3 Moreover, the University has particular responsibilities arising from Health and Safety at Work legislation to ensure that staff are not exposed to health and safety risks.

1.4 In the area of health, therefore, the interests of staff, as individuals in their own right and as employees of the University, converge.  As such it is an area the University considers as proper to seek to take positive action from the point of view of both personal health as well as occupational health and safety.

2. general policy
2.1
The University, as far as it is practically able, will endeavour to maintain and promote that level of physical and mental well being which is necessary to enable staff to perform to their full potential, on a sustainable basis, within the context of the jobs in which they are employed, based on:-

i) the prevention of ill health or injury caused by work activities or the working environment;

ii) employing people who have the necessary level of physical and mental health on entry to the organisation and as they continue to be employed;

iii) providing an occupational health service; and

iv) promoting good personal health amongst staff to take account of factors outside of work which can affect health.

3. general measures

3.1
The policy will be implemented through the following measures:-

i) the provision of a comprehensive system for the management of health and safety at work, to ensure that risks to health and safety are adequately controlled;

ii) the provision of an occupational health assessment and advice service in relation to pre-employment checks and ill health referrals;

iii) the provision of an initial first aid and treatment service;

iv) the development of an advice, assessment and monitoring service regarding health issues for individuals relating to their work, their workplace, general life style and physical health profile;

v) the development and maintenance of policies and practices within the University which seek to improve occupational and personal health;

vi) the promotion of the use of facilities for regular physical exercise that reflect the different abilities and aspirations of staff;

vii) the provision of a system that enables there to be a consistency of approach throughout the University in handling staff with frequent sickness absences and long term sickness absences;

viii) the routine collection, analysis and monitoring of ill health absence data.

4. conclusion

4.1
Through this policy and the general measure to be undertaken the University is seeking to:-



(i)
help staff achieve a level of physical and mental well being which enables them to maximise their individual contribution to the achievement of organisational objectives;



(ii)
ensure that the University discharges its legal duties and general responsibilities for safeguarding the health of employees at work;



(iii)
help staff achieve a level of physical and mental well being which enables them to increase the quality of their lives generally.

(iv) enable the University to deal with individual ill health absence problems sympathetically and effectively within the context of the organisation's needs.
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